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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Thomas Hu; APSCA membership number: CSCA21702074

Monitoring partner name: QIMA LIMITED

Audit schedule details: (Total md is 1.5MD) The audit is planned for 1 auditor x 1 day. 1 day on site, and 0.5 day for
reporting.

Audit type: Announced full audit

Business partner information:

Zhenjiang Kimtex Fashion Inc. (Business license registration number: 913211126701138993)

BT RRIPERAT

Dashan, Luxi Village, Baoyan Town, Dantu District, Zhenjiang City, Jiangsu Province, China

I ENT A& R AR EREE T AW

The announced full audit was conducted on July 6, 2024. The auditee established on December 17, 2007. The total floor
area used by the auditee was around 3320 m2. The auditee was specialized in the manufacturing of textile products. The
main production process was rewinding, knitting, cutting, sewing, inspection and packing. Printing process was
subcontracted.

Audited location information:

There were totally six buildings in the same compound owned by the audited factory, including one flat building used as
office and rewinding, knitting, sewing, inspection, packing workshop, one flat building used as finished product warehouse,
one flat building used raw material warehouse, 1F of one 2-storey building used as cutting workshop (2F was idle). No
dormitory, kitchen& canteen or transportation was provided for employees in the audited factory. In the factory compound,
there was one 2-storey building used as private living area and one flat building used as kitchen & canteen for the factory
boss only.

Operating shifts and hours:

The auditee used electronic attendance system to record workers’ working time. All employees work for 5 days a week
from Monday to Friday in one shift. The normal working hours is 8 hours from 8:00 to 17:00 with 1 hour for lunch time from
12:00 to 13:00.

The attendance records from June 2023 to the audit day were reviewed in the audit. 6 sampled workers’ attendance
records from May 2024 (current month), December 2023 (random month) and August 2023 (random month) were selected
for checking. No obvious peak season in the factory.

According to the provided attendance records and workers interviews, the maximum daily overtime hour was 2 hours, the
maximum weekly overtime hours were 14 hours per week and the maximum monthly overtime hours were 56 hours in
December 2023.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 2280 per month equivalent to RMB 13.10 (2280/21.75/8) per hour since August 1,
2021 and RMB 2490 per month equivalent to RMB 14.31 (2490/21.75/8) per hour since January 1, 2024. Payroll records
from June 2023 to May 2024 were provided for review. 6 sampled workers’ payroll records from May 2024 (current month),
December 2023 (random month) and August 2023 (random month) were selected for checking. Workers were paid by
hourly rate basis; the minimum basic wage was RMB 14.94 per hour, which was higher than the legal requirement. Wage
was released by bank transfer on the 25th of next month. The auditee paid 150% and 200% of normal rate for the
overtime on regular working days and rest days respectively. No overtime work was arranged on Sundays and holidays.
The auditee provided five kinds of social insurance for partial employees and provided commercial insurance for all other
employees who did not participate in social insurance.

Worker number information:

« Total worker number: 28; (Among of them 24 were production employees and 4 were non-production employees); All
employees were permanent employees and 5 were domestic migrant employees.
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* Production worker number: 24, including 4 males and 20 females.

Worker organization details:

There was no labor union in the auditee currently. 1 worker representative had been elected by employees, and the
auditee had conducted internal communication meetings with worker representative regarding workplace-related issues
regularly.

Circumstances:
During the whole audit, the auditee was collaborative. The management showed a cooperative attitude during the whole
process and provided fully access to the whole facility. The production and workforce were operated in normal level.

Summary of findings:

Performance area 1:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The Social
Management System were not implemented properly. The auditee had not reasonable evaluated whether its workforce
capacity could meet the expectations of delivery orders or contracts. Monthly overtime hours of randomly selected
employees exceeded legal requirements.

Performance area 2:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The sampled
worker representative was not quite aware of amfori BSCI values and principles.

Performance area 5:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The auditee
management did not collect the datum and conduct the assessment for the remuneration of decent standard of living as
per amfori BSCI requirements.

Insufficient social insurance participated.

Performance area 6:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Monthly
overtime hours exceeded the legal requirement.

Performance area 7:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory did
not install secondary containers for chemicals (such as machine oil) onsite. The goods were stored against the wall or
pillar in the warehouse.

Performance area 12:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. There was no
grievance mechanism in place to address the environmental concerns of surrounding communities.

Living wage calculation:
The auditee management did not collect the datum and conduct the assessment for the remuneration of decent standard
of living as per amfori BSCI requirements.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site
Zhenjiang Kimtex Fashion Inc.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 24-0263074 |

Site amfori ID
156-002840-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

28 Workers
2,490 Monthly

Lowest wage paid for regular work at the site 2,600 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

WEZFRLT SRR . BT TAFRER
WE , AT AT S 7 amfori BSCIZE KN
MEEAENER B EEREEIER . WFE
FEMEHAPE I RERA R -

The auditee has established a system of social
responsibility, conducted internal assessment and
management review, and conformed to amfori
BSCI requirements and relevant local law
requirements in most performance areas, however,
some performance areas should be improved, for
example, systematically overtime and insufficient
social insurance coverage were found.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Through document review, the auditee had
established workforce capacity management
procedure, but the auditee had not reasonable
evaluated whether its workforce capacity could
meet the expectations of delivery orders or

BETHER  WEEA B R B

F L BEE S MM EE TR RS R R E
EFETEER. B, RIBHEFZHIEENESH
T . FEAHEAY B TR BhnstataBd T E

%o

contracts. In addition, based on attendance records
provided by the auditee, monthly overtime hours of
randomly selected employees exceeded legal
requirements.

PA 2: Workers Involvement and Protection
Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?
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Finding

The auditee had posted the amfori BSCI Code of
Conduct publicly, and provided amfori BSCI training
with all employees, but according to interviews, it
was noted that the sampled worker representative
was not quite aware of amfori BSCI values and
principles.

PA 5: Fair Remuneration

HETAZ NG T amfori BSCIHTAMEN] , 38447
amfori BSCIHT A ENIBIIZ IS FE & L, Bitss
R TAEH A A amfori BSCIRIATEFIE
mj -

Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Through document review and management
interview, auditor noted that the auditee
management did not collect the datum and conduct
the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements.
The actual regular wage paid by auditee for all
employees was more than the fair remuneration
figure calculated by audit company and local
minimum wage.

B HERNEE L RHE . TR SR
FHEE R R amforiBSCIE K4 LR
Frr Y AR S TR T E - BiEES
WRRATHIETR A LEALE S THZA T TEM
ATFERTHENSTREIHERE-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees [

Finding

Insufficient social insurance participated. Based on
management interviews, document review, and
employee interviews, there were 28 employees
(including 15 retired employees and no new
employee) in the factory, 5 employees (38.46%)
had participated in basic endowment insurance,
basic medical insurance, unemployment insurance,
maternity insurance, employment injury insurance.
The auditee purchased commercial insurance for
all other employees who did not participate in social
insurance.

Reference Law: Social Insurance Law of the
People's Republic of China, Article 10, Article 23,

HeREERAE . RIBEEERY . XHEFN
AT E R 288 AT « BIF155RIREE A
BIEEEATLY L 5A £38.46% 1 2NFE R .
EffRk . FlRE L AFREI TR . 25
BhAESRERSIIHESFRERNRTWET Fik
ZEEN « AhEARTIEREE? B+
.5 1=%.F=1=% . FO+mENER
T=%-
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Finding

Avrticle 33, Article 44 and Article 53.

PA 6: Decent Working Hours

Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours of 6 out of 6 randomly
selected employees were 50 hours in May 2024
(current month), 6 out of 6 randomly selected
employees were 56 hours in December
2023(random month), 6 out of 6 randomly selected
employees were 52 hours in August 2023 (random
month).

Reference law: The PRC Labour Law article 41.

PA 7: Occupational Health and Safety

S E AT R - EE AR FRAR
TEEHTAI20242E5 B ¢ 431 B ) EH D | 65
FEALIEEE R T rh6 A BAIDERIEH 50/N8 , 2023
E12 R LA R |, 6RRHMMAAT
tho A BAIPIEIAIA 56/ L 202358 B ¢ FEdl
A3 @28 h . 6ZHMmM R Tho A By
852,85«
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Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH

Finding

The auditee complied with occupational health and
safety regulations in most areas, but some areas
still needed to be improvement, such as chemicals
without secondary containers, goods were stored
against the wall and etc.

LOCAL LANGUAGE

W AR O EIET T R @RE2EN .
BR—LEMTRFNE . FFmizE =R E
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

During facility tour, auditor found that the factory did
not install secondary containers for chemicals
(such as machine oil) onsite.

Reference law: Code of Design on Building Fire
Protection and Prevention, Article 3.6.12

EIHINERT , R T8 M Ih SR (k0
i) FZE iR E s

ZEFM - BINFTPHANIE  GB 50016-2014
20181&1F 1 3.6.12-

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

The goods were stored against the wall or pillar in
the warehouse. During facility tour, partial goods
were stored against the wall or the pillar in finished
products warehouse.

Reference law: General Rules for Fire Safety
Management of Storage Occupancies
GA1131-2014 Article 6.8.

PA 12: Protection of the Environment

A mEh A RS R . SR ELE
WL b ke EE th B B FE R TR AR
ZEEN - SR ETEhE 2B EEN
GA1131-201456.8%% -

Site: Zhenjiang Kimtex Fashion Inc. | Site amfori ID: 156-002840-002

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Through document review, auditor noted that the
auditee had identified the significant impacts and
environmental implications associated to its activity,
but there was no grievance mechanism in place to
address the environmental concerns of surrounding
communities.
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