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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Michael Zhang; APSCA membership number: CSCA 21701862
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Fully-Announced

Business partner information: Based on business license, the auditee was located at No. 1, East Factory Building,
Donglian Village, Danzao Town, Nanhai District, Foshan City ¢ ## L i EiEE A HEFRERRERZE] B15 2 . The auditee
mainly manufactured BBQ Oven. The main production processes were punching, assembly and packing. As per
management statement, no obvious peak season or low season in the past one year. No dormitory or food was provided.
Audited location information: The auditee rented one 5-floor building as its production and warehouse area and rented the
1st floor of one 4-floor building as its office area. The 1st floor of the mentioned 5-floor building was used as punching
workshop, the 2nd floor was used as finished goods warehouse, the 3rd floor was used as assembly and packing
workshops The 4th and 5th floors were used as material warehouses. The 1st floor of the 4-floor building as its office area.
And other floors of this building were used by nearby factory’s dormitory area. The entrance door of other floors was
locked during the audit. Notice was posted on the entrance door with another factory name.

Operating shifts and hours: Attendance records from June 2023 to audit date were provided and 6 samples were
randomly selected for review. Regular working hour was 8 hours per day and 5 days per week. One shift was applied for
all production workers and office staff: 08:00-12:00, 13:30-17:30, overtime from 18:00 to 20:00 for production workers.
Employees usually worked 8 hours on Saturdays. No peak season or low season was observed in past year. The
maximum overtime were 2 hours per day and 18 hours per week. At least 1 day off after 6 consecutive working days was
guaranteed on Sundays.

Time recording system: Fingerprint scan attendance system.

Salary payment details: The legal minimum wage was RMB1900 per month equivalent to RMB10.92 per hour. Payrolls
from June 2023 to May 2024 were provided for review, 6 sampled workers were elected randomly from the payrolls.
Workers were paid by hourly rate on about 30th of following month in cash. The minimum wage of workers for regular
working time was at least RMB10.92 per hour, which met local legal minimum wage. 150%, 200%, 300% of normal rate
would be compensated for overtime on normal working days, weekends and holidays. The factory provided paid statutory
holidays for workers. Pay slip was provided to the workers before the pay date.

Worker number information: There were total 26 employees in the auditee, included 21 production workers (16 male and 5
female workers) and 5 non-production workers. There were 22 domestic migrant workers (17 male and 5 female workers).
Good practices: Nil.

Worker organization details: Freedom association procedure was established, there was no trade union in the factory. The
factory respects workers right to bargain freely. There was one worker representative elected by workers freely in
November 2023.

Circumstances: The auditee management was cooperative with this audit and gave full access to auditor for factory tour,
documents review and worker interview. And the auditee management promised to improve all findings. There was no
special circumstance during the audit.

Summary of findings: PA1: Insufficient implementation in management system, The production planning were not properly
organized to meet the legal requirement of overtime hours; PA2: All sampled interviewed workers were not aware of what
amfori BSCl is and the relevant amfori BSCI requirements; PA5: The factory did not research and calculate the living wage
of workers in the factory, Insufficient social insurance for workers; PA6: Excessive monthly OT; PA7: No monitoring of
occupational hazard factor in production workshop, No occupational health examination arranged for workers who
exposed to occupational hazard, Insufficient work-related injury insurance, No fire safety certificate or building structure
safety report for buildings used by the factory, One sampled distribution box had no inner cover and three sampled
electrical control panels without outer cover, Pulley belt guards of two punching machines were missing and foot treadles
for three punching machines were missing safety guard.

#Living wage calculation: 1) No anker wage available for the producers location, so we used the data provided by auditing
company. 2) The calculation methodology refers to anker living wage structure. 3) The data comes from the local bureau
of statistics for the current year.

Attachment:

1) The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
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producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2) Agency labour contract was not reviewed as no agency was used. No contractor license/permit was reviewed as no
contractor was used during audit period. The auditee had not got any government waiver. There was no collective
bargaining agreement used by the auditee.

Remark: The audit is planned on 30 June 2024, and the audit is conducted on 29 June 2024.
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SITE DETAILS

Site Site amfori ID
Foshan Senting Metal Products 156-055221-001
Co., Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 26 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 1,900 Monthly
Calculated living wage in local currency 2,263.2 Monthly
Total sample 6 Workers

Other Metrics

Male workers 19 Workers
Female workers 7 Workers
Non-binary workers 0 Workers
Permanent workers - Male 19 Workers
Permanent workers - Female 7 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 2 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 17 Workers
Domestic migrant workers - Female 5 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 19 Workers
Workers hired directly - Female 7 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 4 Workers
Sample - Female 2 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Foshan Senting Metal Products Co., Ltd. | Site amfori ID: 156-055221-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respects this principle
because based on documents review, onsite
observation, management and workers interview:
The auditee had established the social
responsibility policy and management procedures
to launch amfori BSCI code, but there were gaps
identified in PA1/2/5/6/7; the OT hours of workers
systematically exceeded legal limits; the
management and worker interview confirmed that
workers took the OT hours voluntarily, the
management stated that it was hard to control the
OT hours within legal limits due to the production
needs and cost control reasons. It violated amfori
BSCI system Manual requirements.

R B ETRZ R N E A B S L
WER , BEEM T A EE AR THHES
HHER B B EIZF LS A amfori BSCHT A SFN , 8
SETEPA1/2/5/6/T8 5 RINTFEZERR s TANNPETES
ZBHEETERE : EEERA T ETA
TEREMNE s EREFETHTEFFREAAIEH
BB BRI EHEEEREN - ERT
amfori BSCIZ&FHF I E K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respects this principle
because based on documents review, workers
interview and management interview: The auditee
had established the capacity planning procedure to
normalize the production planning, but the OT
hours were not effectively controlled within the legal
requirements during the production planning stage
to meet the expectation of the contract/orders, the
OT hours of workers exceeded local legal
requirements. It violated amfori BSCI| system
Manual requirements.

Rz A B ETFZ R N E A S . B
THwfnEEn - iRy T aelliFEF
PUIEHER L ENPE TRt REeEE P RIR RS
WiEHTEEERENLGER SR TEMBAE . T
ANNEE AT HE MBI FERE - R T amfori
BSCIZ&FHF M E K-

PA 2: Workers Involvement and Protection
Site: Foshan Senting Metal Products Co., Ltd. | Site amfori ID: 156-055221-001
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding
The auditee partially respects this principle A BT Z BN R RSB S EEnE
because of based on documents review and BERY - REWEE A EM T SRR

management interview: Although the auditee had B2 , #8EA)amfori BSCHT AN A T2
provided relevant training records, relevant amfori =, {BiFE) =0 B TEETf T #famfori BSCIE

BSCI Code of Conduct were posted on notice {+4. UL amfori BSCIRI B 3K - IFEZEIEE R T A
board, all sampled interviewed workers were not #Famfori BSCIRAT AHEN A ZREE. HR
aware of what amfori BSCl is and the relevant T amfori BSCl % F MR B K -

amfori BSCI requirements. The auditee
management said that workers were not so
interested in the content of amfori BSCI COC. It
violated amfori BSCI system Manual requirements.

PA 5: Fair Remuneration
Site: Foshan Senting Metal Products Co., Ltd. | Site amfori ID: 156-055221-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

The auditee partially respects this principle iz B ETRZ R N R A B S A E
because based on documents review and BEWHH . TR BAEntE T RTMEE
management interview, the factory did not research ~ T# , &L T T AT E BEWiER|EAR
and calculate the living wage of workers in the EK . 7R T amfori BSCIZREGFMh I ER -

factory although the paid wage to workers is
sufficient to meet the basic needs. It violated amfori
BSCI System Manual requirements.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee did not respect this principle because WEZ A RETZ R NREN B e, 1R

based on documents review, management and EfT A He=REsR AR BUitEiEhE
workers interview: Insufficient social insurance HT268 0T . &H R TEFIRIRES L BB A
participation. At present, the auditee had 26 BFIA- BEFEEZEEL .. FTeWIHFEESHNAT
workers employed by the auditee, no worker HaEf26 A L AREZEE T E129 AR
reached the retired age, no new workers. Up to Fo BINAEE 248 R TIEE S ME A R
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Finding

audit date, all 26 employees were eligible to buy
social insurance, social insurance in last 12 months
were reviewed, latest records was showing that 24
employees did not participate in basic maternity
insurance, unemployment insurance, employment
injury insurance, retirement insurance and medical
insurance. Through workers interviews, some
workers bought local rural cooperative medical
insurance in their village, so they did not buy social
insurance at the factory. The factory did not collect
and provide the information of rural cooperative
medical insurance. Reference law: PRC Labour
Law article 72&73. Remark: It was noted that 14
workers without social insurance in the auditee
were provided with the commercial accident
insurance free of charge (the insurance periods
were from 22 June 2024 to 21 June 2025).

fnEgRi . BERTHRR , BRFERRMESR
Efr R @RI L XS T AEMNSH R
EWZT HhFATESEET R . LGSR EL
MLitR - T AR R s ERE1E
8. 2% (it A REEFhE b £72073% -
/T - WEEA S 14RER R T ARBBTRE
Rk ESNE © REERR M. 202456 A22H %2025
F6H21H 2 -

PA 6: Decent Working Hours

Site: Foshan Senting Metal Products Co., Ltd. | Site amfori ID: 156-055221-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 24-0260276 |

Finding

The auditee does not respect this principle because
based on documents review, workers interview and
management interview: The monthly overtime
exceeded legal requirements. Selected three
months of sampled 6 workers attendance records
from June 2023 to the audit date to be reviewed, it
was noted that excessive monthly overtime work
observed. All 6 sampled workers monthly OT
exceeded 36 hours, up to 70 hours, 66 hours and
68 hours in August 2023, April 2024 and May 2024
respectively. The maximum monthly overtime hours
in June 2024 were up to 54 hours. Based on
management and workers interview, the factory
arranged the overtime according to the production
order, and they didn‘t have effective system to
control its monthly overtime work compliance.
Workers confirmed that they took the OT hours
voluntarily. Reference law: China Labor Law, Article
41.

WEE A ETZRENEERAET X HEE . R
TinwfnERp - I 8 A8 rEfEs.
R #52023F 6 AE|8F#Z4 Rimtra)7<4 RT3 Al
EELFEET . I 77 AYEEEEER - g
FEMFA R TTE20235F8 B | 202454 B#120245F
5 A BANEEEE 36/ L A RIIAEI70/6T .
66/ B1#068/ 8t - 20246 BRI HINPLA 544)
AT RIBSIEEMT A . T RIBESITES
Henpt . T B AR REEITHE Amgt . TA
TEAMATE BTN SEREEN - hEART
EFhEEN+—%-
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PA 7: Occupational Health and Safety
Site: Foshan Senting Metal Products Co., Ltd. | Site amfori ID: 156-055221-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

Wz S TR N E BT B IE L 3
GEELEZIFEI = e

1.1 FaFEREmnL BERE BT RREH
FIRERFEIREHRES . 2530 - {TIF
WA TAEEEME » B=1+%-

2T FRARMMNEE AR REN KA T i
& > VR AR BB L FEREREIFANE RS 2 AR
& I ERERTMAG AR ZHR R
BRI . SEEEEN - (hEARLMER L
FihaEF F=1t0%-

The auditee partially respected this principle
because based on onsite observation, document
review and management interview:

1.There was hazard factor of noise in production
workshops. However, no occupational hazard
factor inspection report could not be provided for
review. Reference law: Provisions on
Administration of Occupational Health at Work
Sites, Article 20.

2.No occupational health check (Including pre-job,
on-job and post-job) provided for workers who
exposed to occupational hazards position (e.qg.
punching). The factory management stated that
they did not have the plan to perform occupational
health examination now. Reference law: Law of the
People's Republic of China on Prevention and
Control of Occupational Diseases, Article 35.

Question: 7.2 s there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

The auditee partially respected this principle
because based on document review and
management interview: the factory did not provide
injury insurance or commercial accident insurance
for 10 out of 26 employees. The factory
management said that there was no plan to provide
injury insurance for all employees at the moment.

Reference law: Social Insurance Law of the People’

Republic of China, Article 33.

W S BT AR N R E AR S A A E
BRI 2 268 TARENM0AREME TR
gElESSEERe . I BRERETEMERS
A R TIRE T REEITR - 283 -

{ i A REAE SR D $33%-

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?
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Finding

The auditee partially respected this principle
because based on onsite observation, document
review and management interview:

The factory did not provide the building
construction safety acceptance and fire safety
record of one 5-floor production buildings
(construction area of around 4300 square meters in
total) and one 4-floor office building (construction
area of around 800 square meters in total), these
two buildings were completed construction in
around year 2016. Based on onsite observation, no
obvious crack or sedimentation, firefighting facilities
equipped with sufficiently, there were no obvious
hidden dangers in these two buildings. Reference
law: Article 13 of the Fire Protection Law of the
People's Republic of China and Article 61 of the
Construction Law of the People's Republic of
China.

WEAZ S ETZRENERABETIANE . X
HEZINEEERY: I REHEH—%sE B

{ BEREM AL A 4300 52K 2 F1—H4E T atE
O BEREIRALA 800 J5 K » AYEHR Tialich
WHPAEAIIRE - XA ALY2016F R T, Plipt
&, iR ARSI L iR E s L
FiEBAEMNEZRE . 28N - hdE LR #n
EE PR+ =& d e AR EIIERTEES
+—%-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

The auditee partially respected this principle
because based on onsite observation and
management interview: Three small electrical
control panels were missing the outer cover in the
production workshop. In addition, one sampled
distribution box in production workshops are not
equipped with inner cover, exposure of energized
parts found onsite. Reference Law: Reference law:
Electricity Safety Guidelines, article 5.2.1 and Code
for Design Of low Voltage Electrical Installations
GB 50054-2011 Article 5.1.1.

R B ETRZ R N E A B P E T E
BER: £ F AR = B RS - I
Sh L BRI FE— B REEA NS .
R IFE BT ERER . SERFEEN - 5%
H = ABEe SN F5.2 15 FfMEER BiIF TR
© GB 50054-2011 2 #5.1.1% -

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

T sceies

Finding

The auditee partially respected this principle
because based on onsite observation and
management interview: pulley belt guards of two
punching machines were missing in punching

W S BT E RN R E AR I A E
BEERHE U EFEM S BN R FRr ST

o TJ vhE(E 3eHFa i BRI XeE
RERREE . 2830 - (EFREeTelER
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Finding

workshop. It was noted that three sampled foot HEN S € GB5083-1999 1 F 6.1.24:716.1.65% -
treadles for punching machines missed safety

guards in punching workshop. Reference law:

Article 6.1.2 and Article 6.1.6 of Code of Design of

Manufacturing Equipment Safety and Hygiene.
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